C‘ DANSK-FRANSK HANDELSKAMMER
CHAMBRE DE COMMERCE FRANCO-DANOISE

The Danish-French Chamber of Commerce introduces
Committee Awards for our annual Gala event!

Each committee joining the Gala awards project have set up a framework for their respective
award. Each committee will evaluate the nominees for their awards, and the award winners
will then be announced and presented at our annual gala, 2025.

To nominate a member of your team or your company for an award, please send us the required
information via the form. It is possible to nominate for any and all awards, though each
nomination must be a separate form filled out. The Chamber may also nominate for each award
someone within the network who has shown exceptional efforts in their field.

To be eligible to win an award, the nomination and nominee must be from a company member
of the Chamber. The award will be presented during our annual gala, which will be held after
the summer. We will return with further information soon.
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C‘ DANSK-FRANSK HANDELSKAMMER
CHAMBRE DE COMMERCE FRANCO-DANOISE

Women’s Committee Award 2025

The Women’s Committee Award will be given to someone nominated within our
network by their colleagues or themselves, who:

¢ ... has shown extraordinary effort in ensuring an equitable, mindful and
positive workplace for all.

¢ ... has continuously worked towards breaking barriers towards social and
economic equity, this could be within innovation, finance, culture or any other
area of the workplace (or in the private life as it spills over into workplace
culture and ethics).

¢ ...1is overall an incredible person who engages and inspires people around
them.

The Women’s Committee Award is an intersectional and non-gendered award and may
be given to any person. To award someone from you team or your company for this
award, please send us a brief description as to why your nominee should win the award
and how they embody one or all of the above descriptions. Remember to add concrete
examples.

Please also include your nominees’ name and contact information.
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IT Committee Award 2025

The IT Committee Award this year will be centered on the use of AI in the
workspace, and will be given to someone nominated within our network by their
colleagues or themselves, who:

¢ ... has consistently explored new Al applications, showing a readiness to fail
fast and cheaply on multiple attempts.

¢ ... has demonstrated entrepreneurial and innovative strategies in the
implementation of artificial intelligence.

¢ ... has successfully integrated Al in secure and beneficial ways for the
company, their colleagues, or their own work, leading to concrete and
significant advantages and value for the business or society at large.

The IT Committee Award is an intersectional and non-gendered award and may be
given to any person. To award someone from your team or your company for this
award, please send us a brief description as to why your nominee should win the award
and how they have impressed with their use and understanding of Al, using one or all
of the above descriptions. Remember to add concrete examples.

Please also include your nominees’ name and contact information.
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ESG Committee Award 2025

The ESG Committee Award is centered on sustainability, though this can be
environmental, social or governance related. The award will be given to someone
nominated within our network by their colleagues or themselves, who:

¢ ... has integrated sustainable practices into all aspects of their work-life (or
even private life), and who is a true inspiration to their peers and coworkers.
¢ ... is continuously raising awareness of the need for sustainable practices.

¢ ... has proved significant positive impact through their ESG commitments and
efforts.

The ESG Committee Award is an intersectional and non-gendered award and may be
given to any person. To award someone from your team or your company for this
award, please send us a brief description as to why your nominee should win the award
and how they have impressed with their use of sustainability principles, using one or
all of the above descriptions. Remember to add concrete examples.

Remember to include your nominees’ name and contact information.
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HR Committee Award 2025

The HR Committee Award will be given to someone nominated within our
network by their colleagues or themselves, who:

¢ ... has initiated an innovative and inclusive approach that has positively
contributed to the workplace and general welfare.

¢ ... has shown a consistently high level of competent leadership and
understanding of human resources.

¢ ... has increased the effectiveness of internal procedures such as recruitment
processes, benefits schemes, performance evaluations, training and the like.

The HR Committee Award is an intersectional and non-gendered award and may be
given to any person. To award someone from your team or your company for this
award, please send us a brief description as to why your nominee should win the award
and how they embody one or all of the above descriptions. Remember to add concrete
examples.

Please also include your nominees’ name and contact information.
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YDFCC (Young Chamber) Award 2025

The YDFCC Committee Award will be given to a young professional between the
ages 18-35 nominated within our network by their colleagues or themselves, who:

¢ ... has shown remarkable growth at an early stage of their career.

¢ ... has created significant new opportunities for their workplace and brought
new and useful ideas that have been implemented.

¢ ... is consistently aiming for top performance.

The YDFCC Committee Award is an intersectional and non-gendered award and may
be given to any person. To award someone from your team or your company for this
award, please send us a brief description as to why your nominee should win the award
and how they embody one or all of the above descriptions. Remember to add concrete
examples.

Please also include your nominees’ name and contact information.
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