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EinfuUhrung: Zahlreiche schweizerische Investoren in Frankreich

Schweizerische ADI-Bestand in Frankreich : 76,6 Mrd.
EUR = Zweilter Investor*

Die Schweiz in Frankreich: + 2 200 Unternehmen, + 150 000
Mitarbeiter

Gesamt: Uber 25 000 auslandische Unternehmen, die 1,8 Millionen
Arbeitnehmer beschaftigen

43x ADI-Projekte** in 2016 : 30% der Investitionen finden in
Produktionsaktivitaten statt.

ADI = Auslandische Direktinvestitionen ,
*Nach den Vereinigten Staaten
**Direktinvestitionen mit +10 neu geschaffenen Arbeitsplatzen.
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FRANKREICH HAT DIE KRISE VOLLSTANDIG

UBERWUNDEN
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|. Gesamtwirtschaftliche Erholung und Haushaltdisziplin

Im Dienste der Stabilitat und der Produktivitat

Haushaltdisziplin
Einhaltung des Defizitkriteriums < 3 % des BIP in 2017

Im Dienst des Produktionsaufwands
* @ Vollzeitarbeitszeit von 40,5 Stunden/Woche (Eurostat)

¢ Drosselung der Lohnkosten

Im Q2 2017, betragen die stindlichen Lohnkosten in der Industrie : 38,6 €
(Eurostat)

(in Deutschland : 41,1 €)

s Produktive Arbeitskraft : Jede Stunde erwirtschaftet 52,4 € BIP (Merrill Lynch,
2017)

(in Deutschland : 47,9)
+ ADb 2019, Unmittelbare Senkung des Arbeitgeberbeitrags, anstatt

der heutigen Steuergutschrift "CICE" auf die Bruttoléhne £2,5x SMIC.
=> Steigerung der langfristigen Vorhersehbarkeit.

DIRECTION GENERALE



Il. Forderung der Produktiven Investitionen

Eine bessere & verstandliche Steuerstruktur fur Investoren,
zunehmende Angleichung an unsere EU-Partnerlander:

¢+ Senkung der Kdrperschaftssteuer auf 25 % bis 2022
28% ab 2018 bis 500.000 EUR Gewinnanteil
28% ab 2020 auf den gesamten Gewinnanteil
26,5% ab 2021
25% ab 2022.

¢+ Schaffung einer flat tax — einheitlicher Kapital Steuersatz.

+ Abschaffung der Vermogenssteuer auf Privatvermdgen und dadurch
Beglnstigung der Immobilien (professionnelle)-, Anlage- & Finanz-
Investitionen.

DIRECTION GENERALE
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lIl. Arbeitsmarktreform, in Kraft seit OKTOBER 2017

Die Reform des Arbeitsrechts soll Kiindigungen und Neuein-
stellungen erleichtern, sowie das Investitionsklima in Frankreich

verbessern. Beschluss nach einer eingehenden Beratung mit den
Gewerkschaften.

Vorhersagbarkeit der Arbeitskosten

Bei Abfindungen, Gber deren Hohe vor dem Arbeitsgericht entschieden
wird, gilt eine Ober- und Untergrenze.

Vereinfachung und Erleichterung der Umstrukturierungen
Unternehmen +50 Mitarbeiter :
Ein unipersonelle "Comité social et économique d’entreprise" ersetzt,

die drei bisherigen Vertretungen (Betriebsrat, Unternehmensrat und Rat zum
Erhalt der Gesundheit und Hygiene).

DIRECTION GENERALE



lll. Eine tiefgreifende und pragmatische Arbeitsrechtreform

Innerhalb der Firmen mehr verhandeln

Jedes Unternehmen kann in Zukunft vereinfachte Vereinbarungen
Uber Arbeitszeit, Gehalter, Mobilitat abschliel3en

(Fur Unternehmen < 20 Mitarbeiter, 2/3 Mehrheit, wenn sie kein
Vertreter haben).

Anpassung der Regeln an die Globalisierung

Entlassung aus wirtschaftlichen Griinden: Bemessungsgrundlage auf
nationaler Ebene (statt global).

Arbeitsrecht 4.0: Digitaler Zugriff auf eine Datenbank hinsichtlich des

Arbeitsrechts und der Gerichtsentscheidungen fir Arbeitgeber und
Arbeitnehmer.

DIRECTION GENERALE



V. FiUhrend bel den Infrastrukturen

Stromkosten und Telekommunikationkosten zu den billigsten Europas

Stromkosten fur Unternehmen: Frankreich : 0,06-0,09 €/KWh
(Pauschalpreis S2 2016, Verbrauch von 2 bis 20 GWh/Jahr, Eurostat)
(Deutschland 0,17 - Italien 0,16)

*+ « Dreierpackung» (Internet, Festnetz und TV) zu den billigsten in Europa

Sehr hohe Ubertragungsrate mit 100% Abdeckung Frankreichs bis 2022
(100MBIt/s).

Hochwertige Verkehrsinfrastruktur
¢+ Paris-Le Bourget ist der 1. Geschéaftsflughafen in Europa.
¢ Charles de Gaule ist der 1. nach Fracht und 2. nach Fluggastanzahl in Europa.

¢+ Strassennetzist das 1. in Europa, 6. in der Welt.

Zoll : 93 % der Zollanmeldungen werden in weniger als 5 minuten bearbeitet
(Ziel : 95 % in 2018)

DIRECTION GENERALE



V. Paris: ein Finanplatz auf Weltniveau

+ 1. Markt fur Anlagekapital in der EU
(im Jahr 2016 wurden 12,4 Mrd. € in 1.400 Unternehmen investiert)

¢+ Auf Platz 1 der europaischen Finanzmarkte fir Risikokaptal
(im Jahr 2017 haben franzosische Start-ups 2,7 Mrd. € VC-Kapital beschafft)

¢ Blockschain-Technologie: Erstes EU Mitglied mit festgelegtem
Rechtsrahmen.

(ab Dezember 2017)

* Ansiedlung von zwei Europaischen Behotrden /
- Wertpapieraufsichtbehdrde
- Européaische Bankenaufsichtbehdorde (nach dem Brexit)

Ein Pool von Finanz-Talenten: Uber 1 200 Fintech-Unternehmen

Paris steht auf Platz 5 der Hauptstadte mit der ho6chsten
Lebensqualitat. ,




VI. Ein attraktives Umfeld fur Innovation

+ 220% = Zahl der gegrindeten Start-ups pro Jahr (2012-2015)

+ 120% = Wachstum der gesamten Investionen von auslandischem
Risikokapital in franzdsische Startups (2012-2016)

Big Data Ausbildungen : Telecom ParisTech, CentraleSupélec, u.w.

1,6 Millionen Wissenschaflter und Ingenieure
Im Alter von 15 bis 64 Jahren

DIRECTION GENERALE
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ABSCHLUSS:

WIRKLICHER WANDEL DER DENKKULTUR

50 %06 der 18-24-Jahrigen wollen ein Unternehmen grinden
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Présentateur
Commentaires de présentation
Mais plus encore, ce qui marque c’est un changement d’état d’esprit. 50% des 18-24 ans veulent désormais créer leur propre entreprise. La France, avec son million d’ingénieurs c’est-à-dire autant qu’en Allemagne, avait déjà depuis longtemps les talents. Maintenant elle a aussi l’état d’esprit. Elle a ses leaders. Elle a aussi ses maisons, avec la nouvelle Station F qui est avec ses 1000 starts ups le plus grand campus tech au monde. Il y a désormais autant de dépenses de recherche et développement en Ile de France que dans la Silicon Valley. Mark Zuckerberg disait il n’y a pas si longtemps que la France a déjà l’une des plus forte communauté en matière d’intelligence artificielle au monde. 
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Unser
Sozialmodell

verwandeln
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French Tax and labour law set of rules...
... A new Picture
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JEANTET

CORPORATE TAX PROVISIONS - FINANCE BILL FOR 2018




JEANTET SUISSE, YOUR POINT OF REFERENCE

FOR BUSINESS AFFAIRS
BETWEEN FRANCE AND SWITZERLAND

-~ We are the only leading French business law firm offering to
cross-border clients a powerful and recognized French-Swiss
platform of expertise.

- Our lawyers have over 15 years’ experience in French-Swiss
issues and flows for corporate clients, financial institutions and
family businesses.

- Our Geneva office also works with our Luxembourg office to
offer a unique expertise platform for the structuring of
collective / private capital investments funds under the
Luxembourg law and also distributed in Switzerland (« A-Z
solution »).

- An extensive and well-established business network based on
long-standing trusted relationships.

Jeantet is the only French Business law firm which has an integrated team with the
same lawyers qualified in three jurisdictions: Switzerland, France and Luxembourg

CCIFS
Tuesday, November 28th, 2017 3



JEANTET IN A FEW WORDS

0,8

+THAN 150
LAWYERS

TEAMWORK

CCIFS

Our team of 150+ lawyers offers an
extensive range of legal specialties with the
support  of and distinguished
professors on specific areas and offers
such as European family

businesses, trustees, among others.

counsels

company,

Each partner is in charge of a team of two to
six associates. Our lawyers have been
trained at top French and foreign law schools
around the world.

Jeantet has a strong documentation center
allowing our lawyers to be fully updated on
latest developments on our clients and
industries.

Tuesday, November 28th, 2017
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OUR NETWORK OF

130 couNTRIES

The diversity of our clients’ needs, in
particular with project expectations, have led
us to favour a strategy of diversified callers.
This also minimises conflicts of interest and

improves service capability.

In 2009, Jeantet opened an office in
Casablanca. In December 2012, a second
office opened in Luxembourg and in 2014,
Geneva. Jeantet has continued to expand,
opening three offices since the end of 2015
in Kiev, Budapest and recently, Moscow.

Jeantet has tied sector partnerships (such as
Energy Law Group, World Services Group),
specific  legal partnerships  (European
company law) or geographical partnerships
(Africa, South America) with top tier
correspondents.



J NEW CORPORATE TAX PROVISIONS

FOREWORD

The following slides have been prepared on the basis of the project of Finance Bill for 2018. This
draft has been unveiled by the French government on 27t of September, 2017.

For better understanding, French Gvt elects to enact “20 key tax provisions”
The provisions are not complex (wealth tax reform excepted).

This project will be modified until the end of parliamentary debates and subject to constitutional
control.

CCIFS
Tuesday, November 28th, 2017 5



J TAX PROVISIONS IN FAVOR OF COMPANIES

. Mitigation of the standard corporate income tax (CIT) rate
Il.  End of the additional CIT contribution of 3% on the distributed profits

IIl. Transformation of the Tax credit for competitiveness and employment
(“CICE”)

I\V. End of the marginal rate of the payroll tax
V.  30% flat tax on capital income
V1.  Reform of the wealth tax

VII. Other measures

CCIFS
Tuesday, November 28th, 2017 6



CORPORATE INCOME TAX (CIT)

SLOW DECREASE OF THE CIT RATE FROM 2018 TO 2022

- The CIT rate will decrease from 33,1/3% in 2017 to 25% in 2022.

— Companies are still submitted to social security contributions (art. 235 ter ZC of the French Tax

Code). Companies with turnover below 7,63M€
Bands of taxable
2019 2021
income
From O to 38’120€ 15% 15% 15% 15%
38’120€ -75’000€
75’000€ - 500’000€ 28% 28%
: 28% 26.5% 25%

Over 500’000€ 33.1/3% 31%

Companies with turnover between 7,63M€ and 50M€

Bands of taxable
. 2018 2019 2021
income

From 0 to 38’120€ 28% 28% 28% 26.5% 25%
38’120€ -75’000€
75’000€ - 500°000€
Over 500°000€ 33.1/3% 31%

Companies with turnover over 50M€

Bands of taxable
income 2019 2021

0-500'000€ 28% 28% 28% 26.5% 25%
Over 500°000€ 33.1/3% 31%

Example 1: in 2018, a company will save € 24’634 on the first €500°000 of taxable income.

Example 2: in 2020, a company making profits of 10 millions will save € 500’000.

CCIFS
Tuesday, November 28th, 2017



CIT CONTRIBUTION OF 3% ON THE DISTRIBUTED PROFITS

END OF THE ADDITIONAL CIT CONTRIBUTION OF 3%

- End of the 3% tax derives from the French Constitutional Court’s decision of October 6th, 2017 (the
contribution is contrary to the principles of equality before the law and before public burdens) :

+  Companies (especially French affiliates of foreign groups) that have paid the additional CIT
contribution can apply for repayment.

+  The refunds will not be spread / differed in order to limit interest payable by the French Guvt.
+  To finance refund to be paid to the taxpayers ( for around 10 bn€), the French government
provides the implementation of a CIT surtax for one year:
= A38.3% CIT marginal rate for companies with turnover over 1bn€;

=  A43.3% CIT marginal rate for companies with turnover over 3bn€

This surtax appears challengeable as well.

CCIFS
Tuesday, November 28th, 2017 8



TAX CREDIT FOR COMPETITIVENESS AND EMPLOYMENT (CICE)

TRANSFORMATION OF THE CICE

— Currently, the CICE is based on wages that an entity pays to its employees over the course of the
calendar year. The wages paid by the company are taken into account for the calculation of the
CICE within the limit of 2,5 times the minimum French wage. The CICE generates a receivable
against the French Treasury, which can be offset against CIT or refunded in cash to the taxpayer
after three years.

- As from 18t January 2018, the rate of the CICE will decreased from 6% to 7% for wages paid.

- In 2019, the CICE will end and social security contributions will be reduced.

- Instead the CICE, this reduction will allow companies to save between €1’500 and €2'000 per year
per employee for wages below 2,5 times the minimum wage.

-~ 82% of French employees will benefit from this reduction.

— Thus, this measure will mitigate drastically the labor cost in France — a welcome provision to attract
foreign investments to France !

CCIFS
Tuesday, November 28th, 2017 9



J END OF THE MARGINAL RATE OF THE PAYROLL TAX

— Companies in France that are not liable for VAT (mainly banks, financial institutions and insurance
companies) are subject to the payroll tax on the gross amount of the wages they pay.

— The marginal rate of 20% applied to the wage part upper €152'279 is repealed.

- The marginal rate becomes 13.60% instead 20%.

Goals :

— Attract high value added activities in France (Insurers, Banks...) and foreign top managers (by
mitigating the financial / insurance companies’ tax burden).

— But, one may doubt about the efficiency of such a measure given that the marginal rate remains high
(13,60%) whereas this type of tax does not exist within other major OECD countries.

CCIFS
Tuesday, November 28th, 2017 10



J FLAT TAX ON CAPITAL INCOME AND CAPITAL GAINS

- Implementation of 30% tax rate on capital income and capital gains:

+ Rate of income tax: 12.8%

+ Rate of social tax: 17.2%

} Global rate of 30 %

Gross dividends :

40,21 %
€150°000

30%
Gross interests :

58,21 %
€1507000
Income tax rates for non-residents are modified:
— Natural persons will be subjected to the 12,8% rate
- Withholding tax rate is modified:12,8% (30% formerly).

- These rates are, as a general rule, reduced according to tax treaties.

CCIFS
Tuesday, November 28th, 2017 11



J REAL ESTATE WEALTH TAX (IFI)

-~ Real estate assets not used for the purposes of industrial / commercial / professional
businesses will be subject to the new real estate wealth tax for the Fair Market Value that
exceeds € 1’300°000

-~ Real estate assets that are undirectly held by taxpayer whatever the aliquot held are subject
to tax (“look through approach”)

— Stake of shares within stock real estate listed companies (e.g; SIIC / OPCI)
- Non-resident taxpayers will be subject on their real estate assets located in France.
- Anti-abuse measures regarding bullet loans and loans over €5 millions apply.

- This new wealth tax has not a large tax basis (only real estate) but high rate applies — the
addition of those are deemed, as usual characteristics of an inefficient and bad tax.

CCIFS
Tuesday, November 28th, 2017 12
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OTHER TAX MEASURES

Implementation of a new tax basis for the financial transaction tax.
Reform of the CVAE (local tax).

Setting up of a €10 billion fund to promote innovation. The funds will be raised through the sale of
shares the French State still holds in public companies.

Convergence of the oil excise tax regarding various oil products.

Management of the VAT Compensation fund (FCTVA) will be automated. The FCTVA is
instrumental in the carrying out of state investments.

Tax rate on long-term capital gains for companies paying the income tax will be reduced to 12,8%
(same rate as the flat tax).

CCIFS
Tuesday, November 28th, 2017 13



JEANTET

NEW FRENCH LABOR LAW PROVISIONS




J INTRODUCTION

— An ambitious reform of labor law that goes far beyond the last reform implemented in
August 2016

- Two key principles:

+ Securing labor relationships for employers with the aim to avoid costly litigation with
employees

+  Simplifying and strengthening social dialogue

-~ This reform will be followed by:

+  Areform of professional learning
+  Areform of the social security

+  Areform of the pension system

n° 15



J SECURING LABOR RELATIONSHIPS

|.1 - SECURING CONTRACTUAL TERMINATION

1.1.1 Securing economic lay-offs

— Economic difficulties are assessed at national level (before: economic difficulties were
assessed at the worldwide group level).

— Simplifying relocations procedures

+  The obligation of relocation / new offers of jobs is limited to the French territory (before: all countries
in which companies had subsidiaries).

+  The employer can display relocation / new offers of jobs via a job board accessible to all employees
(before: redeployment offers had to be made individually to each employee).

- Simplifying lay-off procedures

+  Before: procedural errors implied a dismissal without fair cause and induced a minimum of 6 months
gross salary indemnification to the employee.

+ Now: if the employee does not ask the employer to clarify the reasons of the dismissal, the
motivation deficiency is only punished by a compensation capped to one-month gross salary.

n° 16



J SECURING LABOR RELATIONS

|.1 - SECURING CONTRACTUAL TERMINATION

[.1.2 Securing legal exposures

— Two scales of damages in case of unfair dismissals:
+ For companies with more than 11 employees:
+  Lower limit: One-month salary for seniority of one year

+  Upper limit: 2-months salary (for seniority of one year) to 20-months salary (for seniority of more
than 29 years)

+ For companies with less than 11 employees:

+  Upper limit: 2,5-months salary (for seniority of 10 years)

n° 17



J SECURING LABOR RELATIONS

|.2 - SECURING COLLECTIVE CONTRACTUAL TERMINATION

[.2.1 Collective contractual termination

+ Measures regarding voluntary departure plans: employees leave their companies without a
specific motivation

+  The collective agreement on contractual termination must be validated by the Gvtal authority
in charge of labor law (DIRECCTE).

+ The collective agreement must contain measures regarding external relocation / new jobs
offers and follow-up actions.

+  The consultation of the social and economic council (SEC) is compulsory.

|.2.2 Securing collective agreements

- Simplified majority agreements on working hours, pay and mobility.

+ These agreements prevail over the clauses of labor contracts.

+  If the employee refuses, his/her dismissal is deemed as made for fair cause by the employer.

n° 18



SIMPLIFYING AND STRENGTHENING SOCIAL DIALOGUE

1.1 - PRIMACY OF COMPANY LEVEL AGREEMENTS

[1.1.1 Primacy of company-level agreements over branch agreements

+ Company-level agreements prevail over professional branch (e.g; printing companies)
agreements regarding clauses with the same purposes. Company-level agreements must
respect “public order” provisions.

[1.1.2 Clarification of the fields of branches

- Exclusive fields of branches:

+  Classification, minimum wages...

+  Fixed-term contracts, temporary contracts, compact contracts

- Fields on which branches can intervene (locking clause):

+  Prevention of the consequences of professional risks

+  Terms and conditions of trade union representativeness

n° 19
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SIMPLIFYING AND STRENGTHENING SOCIAL DIALOGUE

1.2 — SIMPLIFYING THE INFORMATION AND CONSULTATION BODIES

[1.2.1 — The social and economic council (SEC)

— A unique representative body for all businesses with over 50 employees instead 3 until now

+ Deadline for the setting up: 31st of December, 2019.

11.2.2 — A works council

—> Ability to negotiate
+  Set up on the basis with a majority agreement

+ It gathers all of the staff representation duties: it negotiates, concludes and revises the
company-level agreements.

+  Exceptions: agreements on employment protection plans, terms and conditions for elections.

n° 20



SIMPLIFYING AND STRENGTHENING SOCIAL DIALOGUE

1.2 — SIMPLIFYING THE INFORMATION AND CONSULTATION BODIES

[1.2.3 Negotiations within micro-businesses and SMEs

+ Companies having less than 11 employees: If there is no trade union representative within
the company, the employer can offer a company-level agreement. This agreement will be
validated by 2/3 of employees.

+ Companies having between 11 and 50 employees: if there is no union representative, the
employer can negotiate and conclude agreements with employees’ representatives at the
social and economic council or with employees appointed by trade union organizations.

+ Companies with more than 50 employees: if there are no trade union representatives, the

employer can negotiate agreements with members of the SEC appointed by trade union
organizations. The agreement must be then approved by employees.

n° 21



OUR EXPERTISES

—> Arbitration, Mediation and Alternative Dispute
Resolution

—> Banking and Financial Regulation

—> Business Criminal law

- Commercial , Distribution and restrictive practices
- Competition and European law

- Consumer law

- Energy and Natural Resources

- Financing

-~ Information Technology

- Infrastructure, Major contracts and Projects

- Intellectual Property

- Investment funds and UCITS

- Labour law

—> Listed Companies and Capital Markets
- Litigation

- Lobbying, Public Affairs and Crisis Management
- Mergers & Acquisitions / Corporate law
- OHADA law

- Private Equity

- Public Law and PPP

- Real Estate

- Restructuring & Insolvency

- Tax

THE LAWYER

European Awards 2017

Winner

Law firm of the year:

France
CCIFS

Tuesday, November 28th, 2017 % % %k Kk
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J YOUR CONTACT

PATRICE
LEFEVRE-PEARON

PARTNER

plefevre-pearon@jeantetavocats.ch
Tél: +41 22552 15 90

CCIFS
Tuesday, November 28th, 2017

GENEVA

Avenue de France 23

1202 - Geneva
Tél. : +41 22552 15 90
F: +41 22552 1591

E-mail : office@jeantetavocats.ch
www.jeantet.fr
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OUR OFFICES

PARIS
87 avenue Kléber
I 75116 Paris ST

Széchenyi Istvan tér 7-8
H-1051 Budapest
Hongary

France

CASABLANCA

2-4 rue Zaidane

20170 Anfa

Casablanca

Morocco 4, Volodymyrska Street
Kyiv 01001
Ukraine

8-10 avenue

Marie-Thérése
L-2132 Luxembourg

Luxembourg B. Ordynka, 37/4,
build. 3
119017 Moscow
Avenue de France 23 Russia
1202 Geneve
Switzerland

CCIFS
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ACCOMPANYING THE INTERNATIONAL
EXPANSION OF SWISS CORPOTES

«Attractivité France», CCIFS event

Marco Oliverio
Relationship Manager - Mid Caps

Zurich, 28. November 2017

? BNP PARIBAS The bank for a changing world



Executive Summary

France — an attractive market for Swiss corporates Swiss industrial tissue — export key to success

= Historically, most Swiss industrial and service companies have
setup a distribution and often also a production facility in GERMANY
neighboring France

= Swiss corporates are typically not just in the Paris region but are
close to their buyers (e.g., automotive in Est/Alsace, technical in
Lyon etc.)

AUSTRIA

3
‘ 2
Lausanne
e

‘Geneva

» More than 40% of Swiss Mid Caps already have an existing
relationship with BNP Paribas in France — confirming both the
Importance of the market and the need to work with a local leader

FRANCE

|TALY W swiss economic centers

BNP PARIBAS The bank for a changing world 2



BNP Paribas is here to accompany Swiss Corporates Globally...

74

Countries

192,092

Employees (FTE)

=

~
— e

Sl

.
P
Asia

Pacific

Americas
20'130

Europe
145’963

B Business centers in France
Bl Global presence of BNP Paribas
() Number of BNP Paribas employees

BNP PARIBAS The bank for a changing world 3



..and with the broadest range in solutions tailored to the needs of exporters

Managing your

Risk and Assets

Expanding your
Business

Other Services

Foreign Exchange & Local Markets

Rates

Cash Equities

Commodity Derivatives
Credit

Structured Equity
Structured Products

Asset Management

Equity and Credit Research

Equity Capital Markets
Mergers & Acquisitions

Fleet Management (Arval)
Factoring
Leasing Solutions

Financing your

Business

Servicing your
Operational

Needs

Corporate Acquisition Finance
Debt Capital Markets

Energy & Commodity Financing
Export Finance

Leveraged Finance

Loan Syndications and Trading

Optimization and Structured
Leasing

Project Finance
Real Estate Finance

Derivative Clearing Services
E-Banking Services

Electronic Markets

Global Trade Solutions
International Cash Management
Securities Services

Trade Centers Network

BNP PARIBAS

The bank for a changing world



Umbrella credit facility - Single point of entry - typical client example

-

X

e P N
(] p—r

BNP PARIBAS

Bl Countries where BNP Paribas has an active presence

? BNP PARIBAS The bank for a changing world 5



CORPORATE SOCIAL
RESPONSIBILITY

Green Bond
EUR 480m
Global Coordinator

Marc 2015

Think global, act local.

TN Ay .
@)\ Helvetia

Helvetia
Green Bond
CHF 75m
Joint Lead
Coordinator
June 2017

=ik 1=

Green bonds: France shows the way with §§
a milestone issue
Home / Investing | Green bonds: France shows the way with a milesione issue




Disclaimer

This presentation has been prepared by BNP Paribas for informational purposes only. Although the information in this presentation has been obtained from sources
which BNP Paribas believes to be reliable, we do not represent or warrant its accuracy, and such information may be incomplete or condensed. This report does not
constitute a prospectus and is not intended to provide the sole basis for any evaluation of the securities discussed herein. All estimates and opinions included in this
presentation constitute our judgment as of the date of the presentation and may be subject to change without notice. Changes to assumptions may have a material
impact on any recommendations made herein.

BNP Paribas or its affiliates may, from time to time, have a position or make a market in the securities mentioned in this report, or in derivative instruments based
thereon, may solicit, perform or have performed investment banking, underwriting or other services (including acting as adviser, manager or lender) for any company,
institution or person referred to in this presentation and may, to the extent permitted by law, have used the information herein contained, or the research or analysis
upon which it is based, before its publication. BNP Paribas will not be responsible for the consequences of reliance upon any opinion or statement contained herein
or for any omission. Except to the extent that liability cannot be excluded, BNP Paribas does not accept any liability whatsoever for any direct or consequential loss
arising from any use of this presentation.

Neither the information, nor any opinion contained in this presentation should be construed as an offer document, or an offer or solicitation to buy or sell any
investments, and does not purport to make any recommendation that any securities transaction is appropriate for any recipient's particular investment objectives,
financial situation or particular needs.

The documents included in this presentation are confidential and are being submitted to selected recipients only. They may not be reproduced (in whole or in part) to
any other person without the prior written permission of BNP Paribas.

? BNP PARIBAS The bank for a changing world 7



@ CCI FRANCE SUISSE

Handelskammer Frankreich-Schweiz

FRANKREICH - Eine attraktive
Destination fur lhre Geschafte

Dienstag, den 28.November,
ZURICH
Fabienne DIAZ
Déléguée France CCl France
Suisse




()
% Some keys to make a success
In France...

 Market knowledge
e Strategy
e Business practice and business culture

e Support and help



The french market,
the new regions




rench market, key sectors
competitiveness clusters
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Lo
R The french market,
growing sectors 2018

 Construction

* Transport ‘
e Robotics

e Biotechnologies |
e |T: IOT, cyber security, drones..

e Silver economy
e Sustainable energies

1" innovation

e Bio




Products or services

Strategy

Distribution circuits in France

Simple, standard, "on catalog"

Sales representative

Standard with customer service / training / Partners: distributors / installers

after sales service / stocks

Technical, complex, tailor made

Direct selling or with salesforce



) ,
vj@ How to establish
a presence in France ?

Subsidiary (Sarl, SAS) Recrutment
Office rental

Stock
Image / proximity
Customer service, consulting

External growth Direct access to the market through JV,
acquisition of majority share



“@° Individualism
Opportunism / challenge

e Elitism / competition
iwr® Social relationships



Approach to doing business

- Global and opportunistic : fairs, direct marketing, business networks...

- First approach: make a connection

Negociation
- Information step by step, flexible

- Empathy, personal relationship, conviviality

Conclusion
- One person decides (CEO, buyer...)

- Contract




i~ Support

e Tax and Iegal information: www.douane.gouv.fr www.service-public.fr
www.ulam.info, your local chamber of commerce and industry

 Market study, research of distributors or customers: Swiss
Business Hub https://www.s-ge.com/fr/company/swiss-business-hub-france

e Creation of subsidiary, representative office, tax
representation, VAT recovery, public contracts, e-commerce
CCl France Suisse : www.ccifs.ch

e lawyers, banks, accounters...
e Set up a business, in LYON with INVEST IN LYON


http://www.douane.gouv.fr/
http://www.service-public.fr/
http://www.ulam.info/
https://www.s-ge.com/fr/company/swiss-business-hub-france
http://www.ccifs.ch/

Thank you for your attention and...

Have a good
success in France




Sandra TISUN-LEPINOY W, .
Project Advisor DACH — Benelux — Nordic

INVEST IN

LYON
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Caso) L1539
Lyon attracts

year on year

2010 2011 2012 2013 2014 2015 2016

— more companies
o 2 and increases
®_—|

© o
_"""'---_.-"""'_———-__ - °
job creation

2010 2011 2012 2013 2014 2015 2016

Source : Annual Report 2016 -
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https://cdn.aderly.fr/uploads/2017/04/R10-RAPPORT-ADERLY-2016.pdf
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6.1 EURQPEAN.REGION

© tittrtreereeed

GDP » 2nd

metropolitan +5,5%
area of France after Paris /

active population

»1.3 million

= Kanton of Zurich

in 5 years

wow Y
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http://aspirecongress.org/wp-content/uploads/2014/02/merck-serono-2007.jpg
http://www.sanofi.fr/l/fr/fr/index.jsp
http://www.fmc-ag.com/index.htm
http://www.bluestarsilicones.com/silicones/lang/fr/bluestarsilicones
http://www.arkema.fr/fr/index.html
http://fr.wikipedia.org/wiki/Fichier:Logo_Renault_trucks.jpg
http://www.associatedindustriesinc.com/wp-content/uploads/2011/03/Hexcel.jpg
http://www.casualnews.com/wp-content/uploads/2010/11/bigpoint.jpg
http://www.ivory-tower.fr/
http://upload.wikimedia.org/wikipedia/fr/a/a5/Arkane_Studios_Logo.png

#15 most innovative city in Europe .

5 1 G BOOSTER

INTERNATIONAL STARTUPS ACCELERATION PROGRAM

LaFRENCHPS R s ..
JTEHA |

Entreprendre pour demain — e

INVEST IN
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sig¢5¢ 150,000

_ AR AR -STUDENTS (10% international)
LY ON, DSt StUACNT CItY 2007 oo sssseeeeeeeeeeessssssseseeeeeeeeeee

- ' Z -
Magazine L'Etudiant 1 3 30 Public researchers
, (15% international)
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805

Real estate costs
more competitive
than major
eurocities

...and 30% lower
than in the Paris

& &) Oéo )
area & & &

Comparison of prime rates in major eurocities (€/sqgm/year)

INVEST IN

Sources : Fnaim Entreprises ONLYLYON 7o




219 market in
France for
hiring
executives
&

Sales Manager Sales Manager Sales Engineer 5ales Engineer Sales Sales At more
Junior Senior Junior Senior Representative Representative e ®
Junior Senior Com pEtItIVE
costs.
HLYON
EPARIS

INVEST IN
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« 1 WOULD LIKE TO BENEFIT FROM

THE R&D TAX CREDIT.

A MAJORITY OF OUR CLIENTS

ARE IN THE LYON AREA. »

INVEST IN

ONLYLYON e
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AMAYFIS | inspiring change « IN LYON WE CAN EASILY RECRUIT 3-5

‘3.
LYON ATTRACTS AND RETAINS TALENTS »
em'

QUALIFIED ENGINEERS

PER WEEK.

INVEST IN

ONLYLYON e




g8 WE FACILITATE YOUR SET UP IN LYON

.50 YOU CAN FOCUS ON YOUR BUSINESS

INVEST IN




Sandra TISUN-LEPINOY - Project Advisor — DACH / Benelux / Nordic / HK
tisunlepinoy@investinlyon.com INVEST IN
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